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Section 2  DEFINITIONS  
 

2.1   GENERAL 
 
The  terms "academic  staff",  "Facult y",  “Provost”, "Dean",  "Department",  and related terms are to 
be interpreted in accordance with The University of Western Ontario Act and policies approved by the 
Senate and the Board of Governors. 
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performance of the individual as identified in Section 7.  

 
“Cross Appointment”, is an Appointment of a Full-time Clinical Academic to an academic unit, 
other than the academic unit where the primary academic Appointment is held, for a limited period. 
Such Appointments reflect limited participation in the non-primary academic unit, as approved by the 
Chair of the primary academic unit, and are renewable. 

 

ñDistributed ò refers to a Clinical Academic whose primary clinical academic activity is not located in 
an academic teaching hospital in London, Ontario.   

 

“Hono rary” is a rank, granted through an Adjunct Appointment, reserved generally for those who 
have attained academic 
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“Rank” means the academic 
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Affairs) or designate has a conflict of interest, the Dean will appoint another Vice Dean to 
chair the Committee.  Any conflict of interest of a Department Committee member must 
be documented in the meeting notes of the Committee. 

 
3.1.6 In the event that an elected member of the Department Committee is to be considered 

for promotion and/or Reappointment, the member will recuse him or herself from the 
Department Committee for the year he or she is being considered for promotion. The 
replacement for this committee member would be elected by the Full-Time Clinical 
Academics in the Department and the replacement will, if possible, be at the rank of 
Associate Professor or Professor and be in the same Academic Role Category as the 
recused member. 

 
3.1.7 The Department Committee will consider all open academic positions in the 

Department, Reappointment of all Department members with Limited Term 
Appointments whose current term of appointment is ending that year, all promotions and 
granting of Continuing Appointment 

granmt

m

enm
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3.2.5 Should any member of the Schulich Committee have a conflict of interest, that person will 
withdraw from consideration of the relevant case or cases. Should the Dean have a 
conflict of interest, the Vice Dean (Faculty Affairs) or designate will serve.  Should a 
designated Vice Dean chairing the Committee have a conflict, the Vice-Provost 
(Academic Planning, Policy and Faculty) shall appoint another Vice Dean as designate 
who shall chair the Committee.  

 
3.2.6 The Committee will consider all positive recommendations from Department Chairs and 

Department Committees for initial Continuing Appointments under Section 5.4, and all 
recommendations from Department Chairs and Department Committees
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4.4.1  Academic Freedom specifically entails, but is not necessarily limited to, the right to: 
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5.2 ACADEMIC RANKS, CONTRACT TYPES AND TIME LIMITS: 
 

5.2.1 Academic ranks will be: 
    Lecturer 
    Assistant Professor 
    Associate Professor 
    Professor 
 

5.2.2 Full-
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5.3.5.3 Should the Clinical Academic not accept the decision of the Dean or designate, the 
Clinical Academic may appeal in writing to the Provost, for consideration by the 
UCAP, within two weeks of the date of receipt of the decision. of the Dean or 
designate 
 

5.3.6 The Department Chair, following consultation with Division Chairs, if applicable, may request 
that a Clinical Academic undertake a different ARC.  Where the Clinical Academic, 
Department Chair and Dean support the transfer to a different Academic Role Category, 
the relevant procedures for approval of initial Appointments set out in Clauses 5.4.3 to 
5.4.5.2 must be followed, except that the appropriate file described in Clause 5.4.5 
will be established in accordance with Clause 6.5.9.  Consideration will be given, 
based on the needs of the University and the relevant Affiliated Hospital/Institution.   
 

5.3.7 Following a review of a Continuing Appointment under Section 7.3 the Dean may 
require a Clinical Academic transfer to a different Academic Role Category. The 
Clinical Academic may appeal this decision, under the appeal procedures set out in 
Section 7.4.  
 

5.3.8 Should a transfer to a different ARC be approved, it will replace the existing ARC 
and the Clinical Academic will be given an addendum to his/her Letter of Appointment. 
A change in ARC will take effect from the date of approval by the Provost and such a 
change has no impact on other terms and 
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5.4.4.1 If the recommendation of the Department Committee and Dean are both positive 
the recommendations will be sent to the Provost or designate by the Dean within a 
reasonable period of time for the Provostôs approval, in advance of any offer 
being made. 

 
5.4.4.2 If the Dean has concerns with the recommendation of the Department 

Committee, the Dean will request a consultation with the Department Chair and 
at least one m( p1s4 are
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   providing leadership. The candidate is expected to establish a record of   
      performance as set out in the expectations in their Academic Role Category  

document. Assessment of performance will be    based on the weight of each 
Academic Role Category (i.e. clinical teaching, teaching, research, administration, 
role model, health care leadership, and general contributions as stated in the 
candidateôs ARC). 

 
6.1.2 The performance will be considered with reference to the national and 

international standards within the candidateôs discipline. 
 

6.1.3 A candidate for promotion from one rank to the next rank is expected to have 
increased quality and impact of academic contributions with each progressive rank.  

 
6.1.4 The performance from one rank to the next rank will demonstrate an expansion of 

their impact from the local to international arenas with each progressive rank (i.e. 
Lecturer ïloca/regional; Assistant Professor ï regional/provincial; Associate 
Professor ï provincial/national; Professor ï national/international.) 

 
6.1.5 The rank of Associate Professor is a career rank. To continue as a Full-time Clinical 

Academic achievement of the rank of Associate s a career ran
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ii) Teaching innovations 

 Initiatives to improve didactic and clinical education 
 Course design and curriculum development 
 Development of effective and innovative teaching resources 
 Development of effective and innovative evaluation tools 

 
iii) Evidence of teaching effectiveness 

 Course and instructor evaluations 
 Awards and recognition 
 Student success: scholarships, awards, etc. 

 
iv) Professional development 

 Delivering courses on teaching  
 Undertaking peer evaluation  
 Contributed presentations at professional meetings on 

teaching:  contributed platform presentations on teaching; poster 
presentations on teaching 

v) Educational leadership 
 Academic administration, academic planning and policy making 
 Academic advising activities (mentoring) 
 Teaching of education methods and instructional development 
 Board examiner 
 Accreditor of academic programs 
 Course director 

 
6.2.3 The Western University Teaching Dossier format, as produced by Acuity Star or its 

successor, will be used as the template for compiling evidence of performance in 
teaching and associated activities. In preparing the promotion dossier, the faculty 
member is advised to refer to the following documents: 

 
i) Teaching Activity Categories, for a broad list of examples of activities or 

duties that should be included as items in the Teaching Dossier 
ii) Schulich Guide for Clinical Faculty & Information on Teaching Dossier. 

See Appendix A-7) 
iii) The Western policy and examples for constructing a dossier.  See 

Appendix A-8 
 

 
6.3 CRITERIA TO CONSIDER FROM RESEARCH AND SCHOLARLY ACTIVITIES 
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acknowledged and that significant contributions of others to the research are 
also properly acknowledged. 

6.3.3 Performance in this category may include, but is not limited to, the following 
activities in relation to research (taking into account the norms of the subspecialties 
and fields): 

i) Publication of manuscripts. Performance indicators of impact could 
include, but are not limited to: journal impact factors; number of citations 
per year; cumulative number of citations in lifetime and in last 5 years; 
h-index - in lifetime and in last 5 years; authorship (first/senior author vs 
co-author). Consideration of multiple indicators is encouraged. 

ii) Contributed presentations at scientific meetings:  contributed platform 
presentations; poster presentations 

iii) External recognition of research expertise:  invited lectures at scientific 
meetings; visiting professorship1 to other universities; lectures in other 
departments; awards (career awards, endowed Chairs); invited book 
chapters 

iv) Research service and leadership:  peer-review of manuscripts and grant 
applications; editorial duties; editorial board of a journal/special issue 

v) Knowledge translation: patents and copyrights;
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ii) Elected or appointed leadership roles in committees, task forces, 

boards and other administrative roles 
 at the academic Department, Faculty or University  
 within professional organizations at the local, provincial, 

national or international level 
 

iii) Consultations (e.g. external reviews, accreditation visits) to other 
academic departments, faculties, universities, government and 
industry 

 
iv) Recognition for service and/or contributions 

 at the Department, Faculty or University level 
 in local, provincial, national or international professional 

organizations, humanitarian and/or global health 
contributions 

 
6.4.3 Performance in Health Care Leadership 
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attendance, participation, contribution to formation of ideas, 
literature/other program review, writing guidelines, etc.  

 
 
6.5 PROCEDURES FOR PROMOTION AND GRANTING OF CONTINUING 

APPOINTMENTS 
 

6.5.1 The following procedures will apply only where the resources and needs of the 
University (including, but not limited to, departmental, program, and budgetary 
considerations) are such that extension of a Limited Term Appointment, promotion, 
or the granting of a Continuing Appointment to a Full-time Clinical Academic has 
been determined by the University to be feasible; otherwise, a Limited Term 
Appointment will terminate at the end of the term and the following procedures will not 
apply. 
 

6.5.1.1 An academic consideration of an Appointment or a promotion or 
Continuing Appointment will be based on the record of performance in 
relation to the criteria established in Clauses 6.1 through 6.4.3.3. 

 
6.5.2 Subject to Clause 6.5.1, and contingent upon their initial Limited Term Appointment 

having been renewed, all Clinical Academics at the rank of Lecturer will be 
reviewed by the Department Committee for consideration for promotion to Assistant 
Professor, within three years from the time of first Appointment as a Full-time Clinical 
Academic. 
 

6.5.3 Subject to Clause 6.5.1 above, and contingent upon their initial Limited Term 
Appointment having been renewed, all Clinical Academics at the rank of Assistant 
Professor will be reviewed by the Department Committee for consideration for 
promotion to Associate Professor with Continuing Appointment, within seven years 
from the time of Appointment as Assistant Professor at Western. 

 
 

6.5.3.1 Subject to Clause 6.5.1, Clinical Academics at the rank of Assistant 
Professor who are not recommended for consideration for promotion to 
Associate Professor with Continuing Appointment in the seventh year 
may, contingent upon a recommendation from the Department 
Committee and Department Chair, and approval of the Dean or Deanôs 
designate and Provost or Provostôs designate, have their Limited Term 
Appointment extended for a maximum of three years. If such extension 
occurs the Clinical Academic must, subject to Clause 6.5.1, be 
considered for promotion to Associate Professor with Continuing 
Appointment in the tenth year. 

 
6.5.4 Subject to Clause 6.5.1 above, and contingent upon their initial Limited Term 

Appointment having been renewed, Clinical Academics appointed at the rank of 
Associate Professor on a  Limited Term Appointment will be considered for granting 
of a Continuing Appointment within five years from the time of first Appointment as 
a Clinical 2 792 re
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ix) the Career Development Plan Summary Page(s) of all reviews, 
done in accordance with Section 
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6.7.5 The decision of the Provost will include reasons and will be forwarded to the 

Appellant in writing, with copies to the UCAP Chair, the Dean, and the Department 
Chair. 

 
 
Section 7 ANNUAL REVIEWS  AND REVIEW OF APPOINTMENTS 
 
7.1 Each Clinical Academic must maintain a minimum standard of performance in accordance 

with the criteria set out in Sections 6.1 through 6.4.3.3, as applicable. 
 

7.2 ANNUAL REVIEW 
 

7.2.1    The Department Chair and/or Division Chair is responsible for reviewing the 
performance of each Clinical Academic in the Department through the Career 
Development Planning process (See Appendix A-9 for link). This review will involve 
an evaluation of the Clinical Academicôs performance relative to his/her Academic Role 
Category and departmental needs, objectives and priorities

  

alua

 

alua
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Department Chair and a copy will be provided to the Clinical Academic and the 
Dean.  The Career Development Planning process will be used to evaluate the 
Clinical Academicôs performance at the end of the development plan period.  If the 
Department Chair is of the view that the Clinical Academic has failed to reach the 
minimum standard of performance then a review of the Appointment will be initiated 
by the Department Chair upon written notice to the Clinical Academic. A Review 
File will be established containing items described in Clause 6.5.9 and documents 
created under this Clause. 

 
7.3 REVIEW OF APPOINTMENT 

 
7.3.1 The Department Committee, chaired by the Vice Dean (Faculty Affairs) or 

designate, and including the Department Chair, will review the Review File within 
two months of the date of the written notice to the Clinical Academic. The Clinical 
Academic will be invited to make oral or written submissions to the Committee. 
The Department Chair, and Department Committee, will each make a separate 
recommendation regarding whether the minimum standard of performance has 
been maintained, with reasons. Where the minimum standard of performance 
has not been maintained, these recommendations may also include proposals for 
remediation or response, with reasons. Recommendations will be sent in 
writing to the Clinical Academic, to the Department Chair, Department Committee 
and Dean within two weeks of the review. The Dean shall consider the 
recommendations and shall make a decision as to whether the minimum standard 
of performance has been reached, and what if any remediation or response shall 
occur.  

   
7.3.1.1 If the decision of the Dean is that a minimum standard of performance 

has been maintained, the Appointment will continue, subject to future 
reviews under this Section, or other termination provisions under 
Conditions of Appointment.   

 
7.3.1.2 If the decision of th
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7.4.2 Such an appeal will be made in writing and delivered to the Office of the Provost within 

four weeks from the date of the letter giving notification of the final decision giving rise 
to the appeal.  The appeal shall state all grounds of appeal and shall include any 
documents the appellant intends to rely upon. 

 
7.4.3 The UCAP will review the relevant documents. The UCAP may request further 

statements from the Appellant, Department Chair, Department Committee, Dean or 
Deanôs designate or Schulich Committee, and the Vice-Provost (Academic Planning, 
Policy and Faculty). The UCAP will make findings and recommendations and will 
communicate those findings and recommendations in writing to the Provost. 

 
7.4.4 The Provost will review the File, the request for appeal, the findings and 

recommendations of the UCAP and shall make a decision.  This decision is final and is 
not subject to grievance or further appeal. 

 
7.4.5 The decision of the Provost will include reasons and will be forwarded to the Appellant 

in writing, with copies to the UCAP Chair, the Dean, and the Department Chair. 
 
 
Section 8 LEAVES 

 
8.1   LEAVES OF ABSENCE (including study/research leave) 

 
8.1.1 Except in the case of study/research Leave, a Leave of Absence is a full cessation of 

academic work, while retaining employment, for a temporary agreed upon period.  
Leaves are not intended to allow cessation of academic work in order to permit an 
increase to clinical workload. 

 
8.1.2 Leave of Absence provisions do not apply to Pregnancy, Parental/Adoption Leave (see 

Section 8.2), Compassionate Leave (see Section 8.3) or Sick Leave (see Section 8.4). 
 

8.1.3 A Clinical Academic is eligible to apply for a Leave of Absence from academic 
responsibilities, including leave to pursue or renew research interests under the 
following conditions: 

 
i) the University has determined that the Leave of Absence will not 

interfere with the ability of the Department or Division  to meet its 
academic and/or operational requirements;  

ii) arrangements for leave from hospital or institute responsibilities are 
negotiated with the hospital or institute; and 

iii) financial and resource arrangements are negotiated with all agencies 
involved in the Appointment. 

 
8.1.4 Requests for Leave of Absence will be made in writing to the Department Chair (or in 

the case of the Chair to the Dean), with a copy to the Division Chair, if applicable, as 
far as possible in advance of the Leave start date. 

 
8.1.5 The Leave of Absence requires approval by the Department Chair (in consultation with 

the Division Chair, where applicable), the Dean or Deanôs designate and the Provost 
or Provostôs designate.EMC  /P <</MCID 25/Lang (en-US)>>p0 G
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8.1.7 Leaves for the following purposes will be granted in accordance with the Employment 
Standards Act. 

i) Family Medical Leave 
ii) Organ Donor Leave 
iii) Family Caregiver Leave 
iv) Critically Ill Child Care Leave 
v) Crime-related Child Death or Disappearance Leave 
vi) Personal Emergency Leave 
vii) Emergency Leave, Declared Emergencies 
viii) Reservist Leave 
ix) any other Leave entitlement under the Employment Standards 

Act 
 

8.1.8 A Clinical Academic may elect to pay the cost of benefits during the period of the 
Leave of Absence. 

 
8.1.9 A Leave of Absence will not normally exceed one year. This restriction may be 

modified in individual cases by the Provost or designate, on recommendation from the 
Dean at the request of the Clinical Academic to the Dean, through the Department 
Chair. 

 
8.1.10 A Full-time Limited Term Appointment Clinical Academic who has taken an approved 

Leave of Absence of twenty-four (24) weeks or more for reasons other than 
study/research, will have a pause in their appointment. The remaining time in the 
appointment will resume upon return to work, resulting in a revised contract end date 
and consideration for Continuing Appointment timeline by one additional year. A 
Clinical Academic with such a timeline pause may be considered early in accordance 
with the provisions for Promotion and granting of Continuing Appointment. 

 
8.1.11 The agreed upon terms of the Leave of Absence, including duration, compensation 

and benefits provisions, and special provisions under clause 8.1.10 will be reduced to 
writing, signed by the parties and included in the Clinical Academicôs personnel file. 

 
8.1.12 Where a Clinical Academic taking leave under this Section has an Affiliated 

Hospital/Institution appointment, the Chair shall report the leave to the relevant 
Affiliated Hospital/Institution, to the College (CPSO) and to the Academic Medical 
Organization of Southwestern Ontario (AMOSO) as appropriate. 

 
8.2    PREGNANCY AND PARENTAL/ADOPTION LEAVE 

 
8.2.1 A Clinical Academic is entitled to take Pregnancy Leave, and/or Parental/Adoption 

leave, in accordance with the Employment Standards Act.   
 

8.2.2 Pregnancy Leave and Adoption leave must begin no later than the date that the child 
is born or the parent has custody of the child.  Parental leave may begin any time 
within 78 weeks following the birth of the child or the date the parent has custody of 
the child. 

 
8.2.3 A Clinical Academic who is planning a Pregnancy or Parental/Adoption Leave should 

advise his/her Department Chair and Division Chair, if applicable, as soon as possible, 
but no later than the time required under the Employment Standards Act, in order to 
allow for coverage for the academic responsibilities to be arranged.  

 
8.2.4 A Full-time Clinical Academic who belongs to the Universityôs Clinical Faculty Benefits 

program may be eligible for continuation of all or part of compensation payable by the 
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University during a Pregnancy, Parental/Adoption Leave.   
 

8.2.5 University income replacement benefits will only be payable if the eligible employee is 
entitled to employment insurance benefits.  

 
8.2.6 Where a Full-time Clinical Academic has taken a Pregnancy,
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8.4.3 The University reserves the right to require medical documentation of illness or injury 
and/or information relevant to the Clinical Academicôs ability to attend and perform 
work, either from the Clinical Academicôs health care professional and/or from an 
Independent Medical Assessment by a health care professional approved by the 
University.  Any cost associated with an Independent Medical Assessment required by 
the University will be borne by the University. 

 
8.4.4 Where a short term sick leave has been approved by the University, a Full-time 

Clinical Academic will continue to receive any base salary paid by the University, at the 
cost of the Department, for a period of up to 105 days, unless otherwise restricted in 
his or her Practice Plan.  

 
8.4.5 A Full-time Clinical Academic participating in the Universityôs Clinical Faculty Benefits 

Program may be eligible for an insured benefit in cases of long-term disability (more 
than 105 days).  Inquiries should be made to Human Resources. 

 
8.4.6 Where a Full-time Clinical Academic has taken an approved Sick Leave for a period 

equivalent to 24 weeks or more, the timeline for his/her consideration for Continuing 
Appointment will pause. The timeline will resume upon return to work, resulting in a 
timeline revised by one additional year.   A Clinical Academic with such a timeline 
revision may be considered for Continuing Appointment early in accordance with the 
provisions for Promotion and Continuing Appointment. 

 
8.4.7 The occurrence of a Sick Leave requiring special provisions under Clause 8.4.6 shall 

be noted in the Clinical Academicôs personnel file. 
 

8.4.8 Where a Clinical Academic who is on leave under this Section has an Affiliated 
Hospital/Institution appointment, the Chair shall report the leave to the relevant 
Affiliated Hospital/Institution, to the College (CPSO) and to AMOSO as appropriate. 

 
 
 

Section 9 REDUCED ACADEMIC WORKLOAD  
 

9.1     The academic workload of a Full-time Clinical Academic may be reduced from Full-time to 
less than Full-time (not normally less than .5 FTE) for a specified period in accordance with 
the Universityôs policy on Reduced Academic Workload for Clinical Academics. 

 
9.1      A Reduced Academic Workload applies to academic responsibilities only, and may allow  

for a re-balancing of the proportions of a Clinical Academicôs efforts devoted to each of 
their assigned Academic Role Categories.  A Reduced Academic Workload will not be 
granted to enable a Clinical Academic to increase his or her commitment to clinical 
practice. 

 
9.2       Any Reduced Academic Workload arrangement must be agreed upon by the Clinical  

Academic, the Department 
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9.4      Academic remuneration and eligibility for pension and benefits will be 
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11.2.6  The University will undertake an investigation of the facts underlying the allegations, 

during which time the Clinical Academic will have opportunity to make submissions, in 
person and/or in writing to the investigator. 

 
11.2.7  Following the investigation, the findings will be provided to the Clinical Academic 

together with the proposed discipline, and he/she will be invited to a meeting to make 
submissions in respect of the findings and proposed discipline.  The Clinical Academic 
may bring an Academic Colleague to this meeting. 

 
11.2.8 The Dean or designate and the Vice-Provost (Academic Planning, Policy and Faculty) 

or designate shall review the findings and any submissions made by the Clinical 
Academic and shall make a decision as to discipline. 

 
11.2.9 The Clinical Academic will be advised of the discipline in writing.  Decisions in relation 

to discipline may be grieved under Section 14. 
 

11.2.10 Where a person who is suspended or dismissed under this Section has an Affiliated 
Hospital/Institution appointment, the Department Chair shall report the disciplinary 
suspension or dismissal to the relevant Affiliated Hospital/Institution, to the College 
(CPSO) and to AMOSO as appropriate. 

 

Section 12   EMERGENCY SUSPENSION 
 

     12.1    Emergency Suspension entails the temporary removal of some or all of a Clinical  
 Academicôs academic duties without the Clinical Academicôs consent. Emergency  
   Suspension may occur: 

 
i) to avoid physical harm, detriment, damage or loss to people or property associated 

with the University; 
ii) where there is a suspension of any appointment of the Clinical Academic as a 

member of the medical staff of the Affiliated Hospital/Institution;  
iii) where there is a suspension or restriction of the privileges of the Clinical Academic 

by the Affiliated Hospital/Institution; or  
iv) where there is a revocation of the Clinical Academicôs registration in the College of 

Physicians and Surgeons of Ontario (or any successor body)  
v) such that the University determines they should not be engaging in academic 

duties.  
 

12.2     The Provost or designate shall determine whether an Emergency Suspension is  
     warranted and whether such suspension shall be with or without pay (for academic    
     duties). 
 
12.2.1 Where Emergency Suspension is effected, the Provost or designate will 

immediately inform the Clinical Academic, in writing, of the decision with reasons, 
and any terms or conditions of the suspension.  This decision is final and is not 
subject to grievance or appeal.  A copy of the notice will be sent to the Dean and 
Department Chair.   
 

12.2.2 The suspension of a faculty member will be for a period no longer than necessary 
to protect against the threat identified in Clause 12.1. 

  
12.3 Where a Clinical Academic on Emergency Suspension has an Affiliated 

Hospital/Institution appointment, the Department Chair shall report the Emergency 
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Academic Colleague at the meeting with the Dean or designate pertaining to the 
Grievance. The Dean or designate shall forward his/her written decision to the 
Grievor within ten (10) working days of such meeting. A decision to deny the 
Grievance shall specify reasons for denying the Grievance.  

 
14.3.3 If the Grievance is resolved at this Step, such settlement shall be reduced to 

writing and countersigned by the Grievor, and the Dean or designate within ten 
(10) working days after the Step 1 meeting. Any such settlement shall be without 
prejudice or precedent. 

 
 

STEP 2  
 

14.3.4 Failing a resolution at Step 1, the Grievance may proceed to Step 2 within fifteen 
(15) working days of receipt of the decision at Step 1. A Grievance filed at Step 2 
shall be submitted in writing to the Provost through the Director of Faculty 
Relations. The submission shall contain any correspondence or other documents 
presented at the Informal Resolution Step and Step 1 and the written disposition 
thereof.  

 
14.3.5 The Provost or designate, who may be accompanied by another representative 

of the Employer, shall meet with the Grievor within ten (10) working days from 
the receipt of the Grievance.  The Grievor may attend with an Academic 
Colleague. 

 
14.3.6 The Parties agree to provide copies of all documents relevant to the subject 

matter of the Grievance at least two (2) working days prior to the Step 2 meeting.  
 

14.3.7 If the Grievance is resolved at this Step, such settlement shall be reduced to 
writing and countersigned by the Grievor and the Employer within ten (10) 
working days after the date of the Step 2 meeting.  

 
14.3.8 If no settlement is reached at Step 2 the Provost or designate shall, within ten 

(10) working days after the date of the last meeting under Clause 14.3.5, forward 
his/her written decision, with reasons, to the Grievor. 

 
14.3.9 The decision of the Provost or designate is final and is not subject to further 

grievance or appeal. 
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PART III – TERMS AND CONDITIONS APPLICABLE TO PART
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Section 16  APPOINTMENT PROCESS 
 
16.1 All Appointments are contingent upon the authorization of the Dean to make an   

     Appointment. 
 

16.2 The Department Committee may delegate the task of recommending Adjunct 
Appointments to the Department Chair. Such delegation will be reviewed on an 
annual basis. 
 

16.3 Where the task of recommending Adjunct Appointments has not been delegated to the Department 
Chair, the Appointments process will be as follows: 

 
i) Subject to authorization by the Dean to make an Appointment, the 

Department Committee and the Department Chair may recommend proposed 
Adjunct Appointments (initial or renewal).  

ii) The recommendation of the Department Committee will be sent forward to the 
Dean by the Department Chair. The Department Chair will, at the same time, 
send forward his/her own recommendation. 

iii) The Dean shall either approve or reject the recommendation. Should the 
Dean approve the recommendation, the Appointment shall be offered, subject 
to the approval of the Provost. 

 
16.4 The Department Chair may forward a recommendation for a proposed Adjunct Appointment 

unaccompanied by a recommendation from the Department Committee. In such a case, the 
Department Chair will report such an Appointment to the Department Committee.  

 
 

Section 17  STATEMENT 
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Section 19  LEAVE PROVISIONS 
 
Part-
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Appendix A  - REFERENCED LINKS 
 

 
1. Academic Role Category (ARC)   

 https://www.schulich.uwo.ca/humanresources/faculty/faculty_information/index.html 
 

2. College of Physicians and Surgeons of Ontario (CPSO) Policies on professionalism   
 http://www.cpso.on.ca/Policies-Publications/Policy 

 
3. Schulich Schoolôs Code of Conduct   

https://www.schulich.uwo.ca/learner-equity-wellness/equity_professionalism/code_of_conduct.html 
 

4. Clinical Academic Resources and Information  
 http://www.schulich.uwo.ca/humanresources/faculty/promotion_information.html 

 
5. University of Western Ontario Board of Governorôs (MAPP) Policies  

 http://www.uwo.ca/univsec/policies_procedures/index.html 
 

6. University of Western Ontario Senate Policies  
 http://www.uwo.ca/univsec/academic_policies/general.html  

 
7. Schulich Guide for Clinical Faculty & Information on Teaching Dossiers 

http://www.schulich.uwo.ca/humanresources/faculty/promotion_information.html  
 

8. Western Policy on Constructing a Teaching Dossier 
http://www.uwo.ca/tsc/resources/selected_teaching_topics/teaching_dossiers/index.html

6.
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