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Faculty Fellowships are established as a means of recognizing academic distinction by
funding a variety of objectives, including, but not limited to: (a) offsetting or supplementing
existing salary; and (b) providing non-salary support for graduate students, research, or
travel. The decision to supplement an existing salary shall, in all cases, be at the discretion of
the relevant Dean.

The University will not normally name a new or existing Faculty Fellowship, unless the
majority of the funding will be derived from external sources. In the event that the external
donations are insufficient to fully support the Fellowship, it may be necessary to supplement
the donation revenue from other sources as above.

The principal revenue for a designated Chair, Professorship or Fellowship may be in the form
of an endowment or funded on a term endowed or term non-endowed.
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For donations for Chairs, Professorships and Fellowships accepted as permanent
endowments, the amount available for spending each year will be a percentage of the
average value of the endowment over the most recent five-year period, in accordance with
the University's Investment Payout Policy (Policy 2.11), as may be amended from time to
time. The University seeks to maintain the real value of the endowment in the long run by
capitalizing a portion of the investment revenue.
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For donations for Chairs, Professorships and Fellowships accepted on a Term Endowed
basis, the capital and investment revenue will be expended over the stipulated period of time,
at the end of which the designated named Chair, Professorship or Fellowship will terminate.
Term endowed funds receive a rate of return, as outlined in the Investment Payout Policy
(Policy 2.11), as may be amended from time to time).

Chairs, Professorships and Fellowships may be funded on a Term Endowed basis of not less
than five (5) years and up to fifteen (15) years.
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For donations for Chairs, Professorships and Fellowships accepted on a non-endowed term
basis (expendable), the capital and any investment revenue will be expended over the
stipulated period of time, at the end of which the designated named Chair, Professorship or
Fellowship will terminate. Non-endowed funds receive a rate of return as outlined in the
Investment Payout Policy (Policy 2.11), as may be amended from time to time).

Chairs and Professorships may be funded on a Term Non-Endowed basis of not less than
five (5) years and up to fifteen (15) years.

Fellowships may be funded on a Term Non-Endowed basis of one (1) to fifteen (15) years.

ACCEPTANCE OF GIFTS

26.00

Before any donation is accepted, or commitment made to a potential donor for a named
Chair, Professorship or Faculty Fellowship, the economics of the proposal must be evaluated,
particularly if other sources of funds are required. Because of the long-term commitment
represented by these gifts, careful assessment of these donations is particularly important
and will satisfy the following requirements:
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26.01 The Vice-President (University Advancement) (or designate), and the head(s) of the
academic unit(s) (and, where applicable, the Centre or Institute) involved will engage the
donor to determine his/her wishes and discuss the terms of the donation. As stipulated in the
Naming Policy (Policy 1.44) namings of chairs, professorships and fellowships should
enhance the profile and image of the University. No naming will be approved or (once
approved) continued that will call into serious question the public respect of the University.

26.02 The President, the Provost & Vice-President (Academic), and the Vice-President (Operations
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APPENDIX 1

GENERAL GUIDELINES FOR REQUIRED LEVEL OF SUPPORT
FOR CHAIRS, PROFESSORSHIPS AND FACULTY FELLOWSHIPS

The required level of support for a Chair, Professorship or Faculty Fellowship at The University of

Western Ontario will vary with the circumstances and the objectives to be achieved. However, as a
guideline, the minimum level of support that will be required is as follows:

Chair

Endowed: Minimum of $3 million

Term Endowed or Term Non-Endowed: Annual minimum funding equivalent to the amount available
for spending on a $3 million endowed fund (original capital value), in accordance with the Investment
Payout Policy (Policy 2.11, as may be amended from time to time).

Ptebip

Endowed: Minimum of $1,500,000 to $2,999,999

Term Endowed or Term Non-Endowed: Annual minimum funding equivalent to the amount available
for spending on a $1.5 million to $2,999,999 endowed fund (original capital value), in accordance with
the Investment Payout Policy (Policy 2.11, as may be amended from time to time).

Felip
Endowed: Minimum of $250,000 to $1,499,999

Term Endowed or Term Non-Endowed: Annual minimum funding equivalent to the amount available
for spending on a $250,000 to $1,499,999 endowed fund (original capital value), in accordance with
the Investment Payout Policy (Policy 2.11, as may be amended from time to time).

The above minimum levels of support are subject to periodic review and may be amended from time
to time. Amended minimum levels of support are generally applicable to the establishment of new
Chairs, Professorships and Fellowships following the approval of such changes and do not apply to
previously funded positions.

In accordance with a Board Resolution dated September 25, 2007, new Chairs, Professorships and
Faculty Fellowships that are part of the established Campaign for Leadership of the Richard Ivey
School of Business are exempt from the above levels. Minimum annual required levels of support and
minimum endowment levels prior to September 25, 2007 will apply through to April 30, 2013. After
this date, the current minimum levels of required support will apply to Chairs, Professorships and
Faculty Fellowships established at the Richard Ivey School of Business.
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