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I. PURPOSE 

This policy defines the leave arrangements for pregnancy and parental leaves and supplemental 
employment insurance benefits available to PMA Eligible staff at Western. It is in accordance with all 
applicable federal and provincial legislation including, but not limited to the Ontario Employment 
Standards Act. 

II DEFINITIONS 

Pregnancy Leave – A leave of absence of up to 17 weeks for a PMA staff member who is pregnant.    
 
Parental Leave –  A flexible leave of absence of up to 35 or 37 weeks for PMA staff members who 
have recently become parents of a newborn or newly adopted child(ren). 

Parent - Includes a birth parent, an adoptive parent (whether or not the adoption has been legally 
finalized), or a person who is in a relationship of some permanence with a parent of the child and who 
intends to treat the child(ren) as his or her own.   
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4.  Supplemental Employment Insurance Benefits 

PMA eligible staff members who qualify for pregnancy and/or parental leave may be eligible for 
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