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Where a staff member is receiving benefits under SEIB, Western will continue the SAGE member on 
full benefits. Any costs normally paid by the member will be deducted by Western through regular 
payroll deduction from the SEIB payments.  
 
4. Benefits  
 
During any period of unpaid Pregnancy or Parental leave, the university-paid portion of the 
employee's group insurance benefits premiums and pension contributions will be continued on the 
same basis as provided for prior to the unpaid leave of absence. Benefits of which Western pays the 
full cost shall continue without interruption or alteration during the course of all unpaid Pregnancy 
and/or Parental leaves. At the SAGE member’s discretion, and provided the member arranges with 
Western for the payment of the employee share of the costs, those group insurance benefits 
premiums and pension contributions paid by the SAGE member will be continued. 


